The main aim of this study is to identify the barriers and enablers to Malaysian women's entrepreneurship. A mixed method was used in this study. A qualitative approach using Delphi technique was used to obtain consensus on the barriers and enablers. This was incorporated into a questionnaire which was used in the survey of women entrepreneurs to obtain quantitative data on the barriers and enablers to women's entrepreneurship. The respondents were 130 participants of a seminar for women entrepreneurs conducted by the Women's Development Department of the Ministry of Women, Family and Community. The study found that the three top barriers were the lack of KSAOs followed by restrictive legalities, regulations and procedures and lack of business support and network. Personality and self-efficacy emerged as the most important enabler followed by support for businesses from government and women focused initiatives from government and NGOs.
According to (BDHS) (2011), the ability of women to participate in decision-making elevates them in aspect of empowerment as well as contribution towards their overall welfare and the society. Xavier et al. (2013) further states that if the businesses of women entrepreneurs are successful, they automatically increase their status and they gain respect from others. Due to high level of necessity for entrepreneurship in emerging and developing economies, the rates of women's entrepreneurship are increasing (Brush et al., 2010) .
Since the last decade, although the total number of women involving in business ventures have increased, the women's economic empowerment in Malaysia is relatively low despite the country's strong economy. Malaysia's gender gap index ranking has fallen lower at 107 th spot in 2014 compared to 102th spot in 2013 (GEM, 2014) . Malaysia is also one rank away from being among the 10 lowest nations in terms of political empowerment of women with a gender gap index of 0.6504. In addition, Malaysia rank at the 103 rd in estimated income earned by gender with ratio 0.5:1 (female: male) respectively. In view of this, this study aims to identify the two factors that influence economic empowerment of Malaysian women through entrepreneurship: barriers and enablers. This study could be used to develop a model for women's entrepreneurship by developing strategies to overcome barriers and enhance enablers. This study could contribute to the existing literature on how to address the challenges individuals, community and the government face when taking initiatives to increase women's entrepreneurship and raise the socio economy status of women entrepreneurs in a developing economy like Malaysia.
Literature Review

Barriers
In less developed countries, women entrepreneurs' face peculiar barriers in the formal economic participation and the success of their business (Allen et al., 2008) . When women entrepreneurs sacrifice their entrepreneurship career growth, it leads to smaller business, less profit and less income (Jennings & Mc Dougald, 2007) . World Bank (2011) further added that with 22 percent of women's empowerment in the labour force, access to using property, credit building and employment regulation are the core barriers to women's entrepreneurship. World Economic Forum (2013) states that the gender gap on economic empowerment and opportunity still remain.
According to Tubey (2013) majority of women entrepreneurs in Kenya have formal education (primary and secondary) and those with higher education have better sense of marketing and more focused on expanding the business (Balakumar & Devanesan, 2014) . Past researchers suggest that lack of education act as a barrier for women entrepreneurship (Benard & Victor, 2013; Gayathridevi, 2014; Mwobobia, 2012; Palaniappan, Ramanigopal, & Mani, 2013) . The responsibility of women in childcare and household tend to be the reason for women entrepreneurs' low rate in terms of skill and literacy programs training (Richard, 2013) . Stress is one of the barriers for women's entrepreneurial efforts due to their spouses' expectations that they should be solely responsible for the housework and childcare after getting home from work (Ee, 2011) .
In additions, lack of management and entrepreneurial skills (Benard & Victor, 2013; Commission, 2009; Qureshi et al., 2014) , and lack of information and knowledge (Niazkar & Arab-Moghaddam, 2011) poses as barriers to women starting up a business. Studies by Benard and Victor (2013) and Benjamin (2012) found that during the initial stage of business, women faces barriers in terms of lack of confidence, fear of failure, spousal influence and role in the family lead to low profit or higher possibility of the business to cease.
Women entrepreneurs often blame the lack of demand of their products for the failure of their business but the real reason is that they do not take advantage of the increasing opportunities available for them in the marketplace (Nosa, 2013) . The lack of assets, control over access to capital and gender discrimination impact negatively on women's economic empowerment (Benard & Victor, 2013; Gayathridevi, 2014; Leonard, 2013) , together with policy constraints and government initiatives that focus more towards male entrepreneurs (Dauda, 2011; Robichaud et al., 2010; Poon et al., 2012) . Formal network, networking and dealing with hostile business environment are further identified as business related barriers (Ademokun & Ajayi, 2012; Benard & Victor, 2013; Benjamin, 2012; Gayathridevi, 2014) . Socio culturally induced constraint such as discrimination, stereotypes and isolation are further barriers to women's entrepreneurship (Benard & Victor, 2013; Benjamin, 2012; Gayathridevi, 2014; Mwobobia, 2012) .
Enablers
The fact that women's income is lower than that of men serves as a driver for women to engage in entrepreneurship (Welsh et al., 2014) . According to Steege and Stamm (2014) , personal sense of urgency, customer care orientation, being goal focused and perseverance and tenacity are the key personal enablers to women's entrepreneurship. Latest research by EIGE (2015) Vol. 12, No. 6; database of women entrepreneurs from Ministry of Women, Family and Community (KPWKM). The unit of analysis is individual women entrepreneurs. The respondents were asked to select those barriers and enablers that applied to them. They were also asked to include others that were not in the list. Based on this response a second questionnaire was prepared and sent to them. They were again asked to report those that applied them and include those that were not in the list. This was repeated until a consensus was reached. This happened in the fourth round.
For quantitative method, a structured questionnaire was developed based on the barriers and enablers identified in the Delphi Technique. A four -point Likert like scale ranging from 4 = very important; 3 = Important; 2 = Not important; 1 = Not important at all, was used to solicit responses from the respondents. The questionnaire was translated to Bahasa Malaysia as most of the respondents had O level education or less and were not proficient in the English Language. The respondents were 130 participants of a seminar organised by the Women's Development Department in the Ministry of Women, Family and Community. The criterion applied in selecting the respondents was based on definition of woman entrepreneurs by Ahmad et al. (2011) , women who have initiated a business, are actively involved in managing it, and own at least 50% of the firm. Since only entrepreneurs who had been conducting business for at least one year were the focus of the research, those who did not meet this criterion were not included in the study. Therefore the sampling technique is both convenience and judgment. The questionnaires were personally administered and collected by the researcher.
Data Analysis
An exploratory factor analysis using principal component analysis and Orthogonal Varimax rotation was used to extract the factors related to the barriers and enablers. Prior to the extraction of the factors, several tests were used to assess the suitability of the respondent data for factor analysis. In other words, KMO indicates the amount of variance shared among the items designed to measure a latent variable when compared to that shared with the error. Kaiser (1974) recommends accepting values greater than 0.5 as acceptable. More specifically, values between 0.5 and 0.7 are considered mediocre, values between 0.7 and 0.8 are considered good, values between 0.8 and 0.9 are deemed great and values above 0.9 are superb (Hutcheson & Sofroniou, 1999) . A value with more than 0.7 is the common threshold for confirmatory analysis (Hair et al., 2010) . The Bartlett's Test of Sphericity should be significant (p < 0.05) for factor analysis to be suitable.
In other words, KMO indicates the amount of variance shared among the items designed to measure a latent variable when compared to that shared with the error. Kaiser (1974) recommends accepting values greater than 0.5 as acceptable. More specifically, values between 0.5 and 0.7 are considered mediocre, values between 0.7 and 0.8 are considered good, values between 0.8 and 0.9 are deemed great and values above 0.9 are superb (Hutcheson & Sofroniou, 1999) . A value with more than 0.7 is the common threshold for confirmatory analysis (Hair et al., 2010) . The Bartlett's Test of Sphericity should be significant (p < 0.05) for factor analysis to be suitable. 
Results
Factor Extraction
The aim of factor analysis is to simplify the factor structure of a group of items or in other words, high item loading on one factor and smaller item loadings on the remaining factor solution. .000
Data Screening
According to Hair et al. (2010) , the value with more than 0.8 is a common threshold for confirmatory analysis. In the case for the data for barriers (KMO = 0.8730; the Bartlett's Test of Sphericity is significant (p < 0.05) ( Table  2 ) and for enablers (KMO = 0.8730; the Bartlett's Test of Sphericity is significant (p < 0.05) ( Table 3) . Therefore the data is suitable for factor analysis.
In this study the Principal Components Analysis (PCA) is used. PCA is recommended when no a prior theory or model exists. Pett et al. (2003) suggested using PCA in establishing preliminary solutions in EFA. A cumulative www.ccsenet.org/ass Asian Social Science Vol. 12, No. 6; percentage of variance (criterion) is another measurement that is used in factor extraction. According to Hair at al. (2011) , in the humanities, the explained variance is commonly as low as 50-60%. In this study the cumulative percentage of variance of 71.337% and a total of 13 components (factors) having an eigenvalue > 1 were obtained for barriers.
Factor Extraction (Barriers)
In this study the cumulative percentage of variance of 71.337% and a total of 13 components (factors) having an eigenvalue > 1 were obtained for barriers. Table 5 to Table 13 present the factor loading for the top 9 factors that pose as barriers to women's entrepreneurship. Knowledge, skills, abilities and other attributes (KSAOs) tops the list with 23.754. It is followed by legalities, regulations and procedures (4.546), lack of business support and network (2.248), business constraints (2.220), powerlessness (1.701), discrimination (1.627), security (1.438), gender stereotype (1.438) and stress (1.294). A cumulative percentage of variance of 77.587% and a total of 12 components (factors) having an eigenvalue > 1 were obtained for enablers (Table 14) . Table 15 to Table 22 presents the factor loading for the top 8 factors that serve as enablers to women. Personality and self-efficacy tops the list with 15.058. It is followed by support for businesses from government (2.971), women focused initiatives from government and NGOs (1.616), mentoring (1.295); role models (0.970), long-term orientation (0.881), high need for achievement (0.824) and help at home (0.824). 
Discussion and Conclusion
The objective of this research was to identify the barriers and enablers for women's entrepreneurship in SME in Malaysia. For barriers, the results show that the factors that posed as barriers to women are lack of knowledge, skills, abilities and other attributes (KSAOs) to start and do business, too many legalities, regulations and procedures and formalities in accessing loans, licenses etc., lack of business support and network, business constraints e.g. costs and competition, sense of powerlessness, discrimination, job security, gender role stereotype and stress.
For knowledge, skills, abilities and other attributes (KSAOs), the findings are consistent with research findings of Benard and Victor (2013); Commission (2009); Qureshi et al. (2014); Gayathridevi (2014); Mwobobia (2012); Palaniappan, Ramanigopal and Mani (2013); and Niazkar and Arab-Moghaddam (2011) . These researchers found that lack of management skills, fear of failure, low level of education, lack of information and knowledge and lack training are barriers to women starting up a business. For legalities, regulations and procedure, the findings are consistent with research findings of Benard and Victor (2013); Gayathridevi (2014) ; Leonard (2013); Dauda (2011); Robichaud et al. (2010); and Poon et al. (2012) . The lack of assets, control over access to capital together with policy constraints and government initiatives that focuses more towards male entrepreneurs and gender discrimination impact negatively on women' economic empowerment.
That lack of business support and network can act as barriers to women entrepreneurship is consistent with studies by Ademokun and Ajayi (2012); Benard and Victor (2013); Benjamin (2012); and Gayathridevi (2014) . They found that lack of formal network, networking and dealing with hostile environment can negatively impact women entrepreneurship and act as important barriers. Socio culturally induced constraint to entrepreneurship initiatives by women such as discrimination; negative stereotypes and isolation are consistent with findings by past researchers like Benard and Victor (2013), Benjamin (2012) , Gayathridevi (2014) and Mwobobia (2012) . Stress is also featured as a significant barrier for women entrepreneurship. Ee (2011) found that the stress was www.ccsenet.org/ass Asian Social Science Vol. 12, No. 6; caused by the spouses of women entrepreneurs who expected their wives to be responsible for the housework and childcare while offering little or no help.
The top cited enablers relate to personality and self-efficacy. This result is consistent with research findings of Allen, Elam, Langowitz, and Dean (2008); Cabrera (2007) ; Steege and Stamm (2014); and EIGE (2015) . According to them, the drive for women to engage in business and having characteristic such as self-confidence, courage and being more independent are the key enablers to women entrepreneurship. The finding that support for businesses from government, women focused initiatives from government and NGOs, mentoring and role models, are consistent with past researches by Bruton, Ahlstrom and Han-Lin Li (2014); Devi (2010) ; EIU (2013); Hallward-Driemeier and Hasan (2013); Ngo and Wahhaj (2012); OEDC (2014); and WENA (2014) . According to these researchers, business and government bodies provide access to finance; education advancement in terms of business skills training; and availability of child care program to support family (social services) to women entrepreneurs. In addition, successful women entrepreneurs' mentors other women by inspiring, encouraging and guide how to balance work and family. In addition, government should initiate changes in the societal norms pertaining to the perception of individuals, community and organisations /institutions at large (e.g. banks, licensing bodies) towards women entrepreneurs. Self-help group (institution or agent) have been a major source of assistance to women entrepreneurs by providing and/or linking them with credit agencies, giving information on bank that provides business support and raising the socio-economic status of women engaging in business.
The research findings by Poon, Thai and Naybor (2012) and Vadnjal and Vadnjal (2007) confirm that help at home can serve as an enabler for women entrepreneurship which was one outcome of this research. The emotional support and family, spouse, relatives and friends supports are necessary for women doing business especially at the beginning of their business.
Implications and Recommendation
The research findings have implication for continued education and development of Malaysian women engaging in entrepreneurship. The recommendations are grouped under two categories: (1) Overcoming Barriers and (2) Enhancing Enablers to economic empowerment of Malaysian women through entrepreneurship.
Overcoming Barriers
Lack of KSAOs will be overcome by providing education, training and development on entrepreneurship. The government and non-government agencies could play a major role in providing this.
Too many legalities, regulations and procedures and formalities will be overcome by government in easing the regulations and providing one-stop centers for start-up women entrepreneurs and also help in accessing loans, licenses and etc.
Lack of business support and network will be overcome by initiatives undertaken by the Government, women's organisations and NGOs. They could set up networks specifically for women entrepreneurs especially for those in the SME sector where they can turn for advice and support.
Powerlessness, discrimination and gender role stereotype will be overcome by having legislations that treat both genders fairly while eliminating laws that discriminate against women.
Enhancing Enablers
Personality and self-efficacy will be enhanced by motivating women to be economically self-sufficient.
Support for businesses from Government will be enhanced by increasing and improving ways of helping businesses in the SME sector.
Women focused initiatives from Government and NGOs will be enhanced by providing more initiatives to help women entrepreneurs.
Mentoring and role models will be enhanced by successful men and women entrepreneurs offering to mentor and guide women who want to start a business are at the early stages of their businesses and act as their role models.
Help at home will be enhanced by family members whether husbands or extended family members offering to share more household responsibilities so that women can start and run their own businesses.
Limitations of the Study and Suggestions for Further Research
This study is essentially exploratory in nature and was intended to give an opportunity to women entrepreneurs to list down the barriers faced by them and what enables them to engage in entrepreneurship. By virtue of the research methodology used in this study there are limitations to the generalizability of the results of this research.
www.ccsenet.org/ass Asian Social Science Vol. 12, No. 6; The study could be extended to men and comparisons made on their opinions to see whether they significantly differed from women. Further research using a larger sample should be carried out to increase the external validity of the findings.
